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1
This syllabus was developed in compliance with our procedure for developing syllabuses.  

2In this document, the masculine gender is used without prejudice and for conciseness purposes only. 
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COURSE DESCRIPTION 

Content 

Source of law. The Constitution Act, 1867 and 1982. The federal regime. Individuals. The 
administration of justice (tribunal, actors of the legal system). The Indian Act.  

There are two important relevant laws :  

- Act respecting occupational Health and safety 
- Act respecting industrial accidents and occupational diseases 

They establish the principles applicable in regards of industrial accidents and occupational disease 
when we refer to employment law.   

 

COURSE OBJECTIVES 

GENERAL 

To be familiarized with the various legal rules that find application in work relations and to understand 
the legal reasoning relating to the specific laws. 

SPECIFIC 

To learn basic notions of the Quebec relevant laws: Act Respecting Industrial Accidents and Occupational 
Diseases, Act Respecting Occupational Health and Safety and the Quebec Civil Code.  
 

To express an informed judgement on those laws in consideration of the political context in which they 
were adopted.  
 

To identify the rights and obligations of employers and employees.  
 

To identify and understand the essential elements of both the individual and collective rights and 
obligations.  
 

To distinguish between an accident, an injury and an industrial disease.  
 

To acquire research abilities in order to legally qualify situations involving the various working parties. 
 

To be aware of the potential legal effects of situation occurring in the workplace in order to make managing 
and personal decisions in all due knowledge of these effects on the health and safety of the workplace. 
 

Explain, in reference with realistic examples, how the law principles are or could be applicable within their 
own community and refer the students to the general principles underline in the James Bay Agreement. 
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SYLLABUS 

Class Content 

1 

May 8 

 Welcoming, presentation of the teacher  

 Presentation of the course outline 

 Explanations concerning teaching methodology and evaluation 

 Teacher’s expectative from students 

 Policy for Delayed Homework 

 Choice of course representative 
_________________________________________________ 
COURSE CONTENT 

 Overview of both laws and their table of contents  

 Act respecting industrial accidents and occupational disease 

 Act respecting occupational health and safety 
 

2 

May 10 

              EVOLUTION OF THE WORKING POPULATION  

 Technological changes and their influence in the Quebec system  

 Explanation of individual action and union, respect of the unions’ duty to intervene 

 Industrialization: the need to introduce a “No Fault” system in Quebec 

 Preventive and curative systems  

  

3-4-5 

May 15 

May 17 

May 22 

              WORK PLACE ACCIDENTS IN QUEBEC  

 Categories of employment injury  

 Industrial accident 

 Occupation disease 

 Recurrence, relapse or aggravation  

 Aggravation of pre-existing personal conditions 

 Procedure for claims  

 Work rights  

 Benefits during the leave  

 Rights to return to work  

 Employer rights  

 Medical examination 

 Re-assignment of the cost of benefits  

 

REVIEW 

6 

May 24 

 
MIDTERM EXAM 

7-8 

May 29 

           RIGHT TO RETURN TO WORK AFTER AN EMPLOYEMENT INJURY 

 Right to return to work:  
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Class Content 

May 31  General application, creation of the right to return to work 

 Reinstatement in previous employment/reinstatement in equivalent 
employment --- occupying suitable employment 

 The duty to accommodate  

 Period within which this right must be exercised  

 Consequences of the absence for an employment injury : participation in benefits 
and their accumulation during the absence of work, wages and benefits upon 
reinstatement 

 Implementation of the right to return to work  

9-10 

June 5 

June 7 

              REVENTION OF INDUSTRIAL ACCIDENTS AND OCCUPATIONAL               
DISEASES 

 Main principals of the contained in the different laws  

 Health and safety committees  

 Prevention plans, financing and different impacts  

11-12 

June 12 

June 14 

              FINANCING AND MANAGEMENTS   

 Importance of managing’s implication  

 Creation of a generic system  

 Calculation and categorizations  

 Impact of industrial injuries on the costs and dues  
      
      PENALTIES AND PENAL RESPONSIBILITY IF IN JUDGEMENT   
 

                ADMINISTRATIVE APPEAL PROCESS  

 Legal regime 

 Providing assistance and expertise  
Legal presumptions and roles of the parties   
 
       CONCLUSION AND REVIEW 

13 

June 19  

                         FINAL EXAM 
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STUDENT EVALUATION 

 

A variable mark will be used to establish the letter grading. 

Article 2.12.3, Regulation 3 – Undergraduate Studies at UQAT 

Evaluation is conducted on an ongoing basis, throughout the duration of the course, and takes into 
account all elements likely to reflect the level of knowledge and education the student has achieved. 
This explains why there is no repeat exam as part of the overall evaluation should a student fail a 
course. 

Excerpt from Article 2.13.1, Regulation 3 – Undergraduate Studies at UQAT 

Letter grading represents: (among others)  

A+, A, A-; B+, B, B-; C+, C, C-; D+, D; E 

Presentation of written papers 

Assignments are generally presented on paper, in a word-processing format, in a manner consistent with the 
rules for submission of papers outlined in the Guide to Writing and Presenting Written Papers. This document is 
available on the website of UQAT. (The Internet link is provided in the second-last page of this document.)  

French language proficiency evaluation 

The quality of written English accounts for 10%. Marking grid for assignments with a maximum score of 100: 
(1 point subtracted for every error in French grammar (lexical spelling, grammatical spelling, syntax and 
punctuation), up to a maximum of 10 points.  

Plagiarism 

Any act or attempt of plagiarism or fraud – including participation or involvement in such act or attempt – in 
connection with a course or program may entail one or more penalties. Reference: Règlement 12 - Règlement 
sur le plagiat ou la fraude pour les étudiants de l’université du Québec en Abitibi-Témiscamingue. (The 
Internet link is provided on the second-last page of this document – Only available in french for now. 

 

  

 

  

Work evaluated 
% of final course 

grade Submission date 

Assignment 40%  June 19th 2018 

Midterm exam 30% May  24th 2018 open book  3 hours 

Final exam 30% June 19th 2018 , open book 3 hours 
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TEACHING METHODOLOGY 

Teacher's roles 

The teacher helps students achieve success by conducting reflective activities that contribute to expand the different kinds 
of knowledge required to attain it. In other words, the teacher communicates relevant information, orients and guides 
students in their learning process, responds to individual requests for assistance in meeting course objectives, and 
evaluates the degree to which the objectives have been met. The teacher indicates the operating principles of the course 
(e.g. attendance rules, late arrivals, safety instructions, if any, etc.).  

Student's roles 

The student assumes responsibility for his/her educational advancement. He/She attends classes, appropriates the course 
objectives, develops and carries out a work plan in order to attain those objectives, and meets the course requirements 
(reading, assignments, participation, cooperation). He/She evaluates the teaching and the course with objectivity.  

The student takes the initiative to meet the teacher individually as required. It is understood that such teacher/student 
meetings are not meant to compensate for non-attendance to class. The student cannot use his/her cell phone or any other 
electronic device in class, with the exception of approved pedagogical material.  

Audio and video recordings are not authorized without the teacher’s written authorization. Non-compliance with this directive 
may entail penalties, as explained in the regulations and policies of UQAT.   

 

Definition and roles of the class/student delegate  

[NON-OFFICIAL TRANSLATION] 

Article 1 - Definition 

The class/student delegate or representative acts as the link between the students in his class group and the teacher, 
module director, program officer, liaison officer or director of the university campus or center concerned. 

The students of each class group select a class/student delegate during the first class of the semester.  

Article 2 – Role 

- Sign the syllabus, on behalf of the students in his class group, to attest that the teacher presented and 
explained the content of the course and specifics of assessment (marking criteria, deadlines) to the 
class. 

- As required, collect money to cover the cost of photocopies payable by the students.  
- Obtain and distribute teaching evaluation forms, and have them completed by the students; ensure 

personally that all forms are returned promptly to the module concerned. 
- Direct, to the teacher, module director, program officer, or director of the campus or center concerned, 

any matter or issue concerning the course that constitutes a problem from the perspective of the 
students. 

- Notify the students of any schedule changes if the teacher is unable to do it himself. To notify 
classmates promptly, list their names with their respective email address, home and work phone 
numbers, and use the UQAT email messaging system or create a telephone chain.    

- Inform classmates of decisions taken by the module council likely to interest them.  

The functions assigned to the class/student delegate by no means affect or alter the functions of student representatives 
sitting on the module council.  
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TEACHING APPROACH 

 

The teaching will be mainly in masterly manner. The students will be able to ask questions, to 
intervene and discuss and the teacher will ask to students to answer some questions on the subjects 
covered in class.  

They will have to read and study each a chapter covered and a review will be made the following 
course.  

The last part of the class will be dedicated to answering questions, give examples and respond the 
particular aspects that are understood by the majority.  

A Review of the matter covered will be made on the teaching period before the exam.  

The students will do a short lecture on a court decision and comment it.  

A visit to the courthouse or a conference will be scheduled if possible. To do so, it could occur that a 
class be postponed.  

 

AVAILABILITY 

 

The teacher will be available before class (for about 30 minutes). 

 

The teacher will be available at his Amos or Val-d’Or office and at UQAT on demand. The student 
must schedule an appointment by phone or email.  

 

Office number: 819-732-8911 

Cellphone: 819-444-6030 

Homephone: 819-732-4242 

Email address: louis.bigue@cableamos.com 

Amos Office: 91, 1st Avenue West, Amos, J9T 1T7 

Val-d’Or Office:  887, 3rd Avenue, Val d’Or, J9P 1T2, suite 201 
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DOCUMENTARY SOURCES 

 
 

COMPULSORY MANUAL  

 
- Collectif. Labour Laws 2017-2018, Wilson & Lafleur, ISBN 978289683911 

 
- Act respecting occupational Health and safety  

 

- Act respecting industrial accidents and occupational diseases 
 

- Course notes provided by the professor  

 

OTHER REFERENCES 

 

     -      Civil Code of Quebec (Copies provided by teacher) 

 

 

INTERNET SOURCES MENTIONED IN THIS SYLLABUS 

 

Regulation 3 – Undergraduate Studies – Adopted by 308-S-CA-3230 (04-10-2011) 
http://www.uqat.ca/Firstnations/Downloads/regulation%203.pdf  
 
 
Règlement 12 - Règlement sur le plagiat ou la fraude pour les étudiants de l’université du Québec en 
Abitibi-Témiscamingue - Adopted 372-S-CA-4010 (29-11-2016) 
(Only available in French) 
http://www.uquebec.ca/resolutions/uqat/resolutions/PP/2011/Reglement_12__Plagiat_ou_fraude_(Novembre_20
16).pdf  
 

Guide to writing and presenting written papers 
http://www.uqat.ca/telechargements/servicesetudiants//Guide%20red_Ang.pdf  
 
 
Procedure on the definition and role of student/class delegate – Adopted by resolution 311-S-CA-3245 (29-
11-2011) – In French only 
http://www.uquebec.ca/resolutions/uqat/resolutions/PP/2011/Procedure_relative_a_la_definition_et_au_role_du_
delegue_de_cours.pdf 
        

http://www.uqat.ca/Firstnations/Downloads/regulation%203.pdf
http://www.uquebec.ca/resolutions/uqat/resolutions/PP/2011/Reglement_12__Plagiat_ou_fraude_(Novembre_2016).pdf
http://www.uquebec.ca/resolutions/uqat/resolutions/PP/2011/Reglement_12__Plagiat_ou_fraude_(Novembre_2016).pdf
http://www.uqat.ca/telechargements/servicesetudiants/Guide%20red_Ang.pdf
http://www.uquebec.ca/resolutions/uqat/resolutions/PP/2011/Procedure_relative_a_la_definition_et_au_role_du_delegue_de_cours.pdf
http://www.uquebec.ca/resolutions/uqat/resolutions/PP/2011/Procedure_relative_a_la_definition_et_au_role_du_delegue_de_cours.pdf

